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Definitions 



Section 3 Resident 
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A Section 3 Resident is: 
  A Public Housing Resident; or  
  A Resident of metro area or non-metro county 

in which the Section 3 covered assistance is 
expended and who qualifies as a low-income 
or very low-income person. 

HUD has clarified that a Self-Certification is an acceptable 
means for establishing eligibility as a Section 3 Resident. This 
form and all other are on our website. 



Section 3 Resident Continued… 
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  HUD sets the low-income limit at 80% and very low income 
limits at 50% of the median family income for the County or 
metropolitan area in which you choose to live. 

http://www.huduser.org/portal/datasets/il.html 



Inform Section 3 Residents 
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  Connect with local Public Housing Authorities. 
  Provide information on potential job opportunities (create flyers). 
  Maintain a list of Section 3 Residents. 
  Refer Section 3 Residents to WorkInTexas.com. (See Exhibit L on GLO Website, for 

guidance.) 
  A listing of all Texas Workforce Solutions Office’s is available on the GLO’s Website.  



Section 3 Business Concern 
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 A Section 3 Business Concern is one that can provide evidence that 
they meet one of the following criteria: 

  51% or more owned by Section 3 Residents, or  

  At least 30 percent of its full time employees include persons that are 
currently Section 3 residents, or were Section 3 residents within three 
years of the date of first hire; or 

  Provides evidence, as required, of a commitment to  

 subcontract in excess of 25 percent of the dollar  

 award of all subcontracts to business concerns                            that 
meet one of the first two qualifications above.  



Recruit Section 3 Business 
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  Connect with local Public Housing Authorities.  
  Provide information on upcoming approved projects (create flyers). 
  Provide information to all types of local builders association’s. 
  Maintain a list of Section 3 Businesses. 
  Refer Section 3 Businesses to WorkInTexas.com. 



GLO Section 3                      
Business Concerns List 
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 GLO Section 3 Business Concern list is constantly   

    being updated; 

 GLO will conduct an annual Section 3 Business  

    Concerns Certification; 

 Subrecipients may use GLO list, but Subrecipients  

    must certify the contactors Section Business      

    Concerns status locally (Use Exhibit B). 
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 GLO Section 3 Policy 



 GLO Section 3 Policy 
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The GLO has adopted a 
Section 3 Policy that 
Grantees and Subrecipients 
must abide by and follow.  



 Grantee and Subrecipient Responsibilities 
as required by the GLO Section 3 Policy 
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Submit a 
Section 3 Plan 

•  Grantees/
Subrecipients 
must develop a 
Section 3 plan; 
(60 days from 
contract award). 

Assign a Section 
3 Coordinator 

•  A Section 3 
Coordinator 
must be 
designated 
(person can be 
Intake 
Coordinator or 
Labor Standards 
Officer), use 
Exhibit K Form; 

Notify  

•  Section 3 
Residents/ 
Businesses of 
training and 
employment 
opportunities 
must be 
facilitated and 
notified; 



GLO Section 3 Policy Continued… 
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Bid packets 

•  Include Exhibit C, 
Certification of Efforts to 
Comply Notice. Explain 
Section 3 requirements at 
Pre-Bid Sessions. 

Facilitate  

• Facilitate training and 
employment of Section 3 
Residents. Work with local 
training centers, community 
colleges and universities to 
host training workshops. 
Work with local PHA’s to 
recruit possible Section 3 
Residents for potential job 
vacancies. 

Maintain Lists 

• Maintain a list of Section 3 
Residents for current and/or 
future Section 3 job 
opportunities. 



Responsibilities Continued… 
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Post Job Vacancies 

•  Contractors and 
Subcontractors must 
post job vacancies with 
local Workforce 
Solutions Center and/or 
Work-in-Texas. Obtain 
printout of job posting 
from Contractor/
Subcontractor for 
documentation 
purposes. (See Exhibit L) 

Award 

•  Make efforts to award 
contracts to Section 3 
Business Concerns. 
Document those 
efforts. 

Section 3 Clause 

•  Incorporate Section 3 
Clause into contracts. 



Responsibilities Continued… 
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Document 

•  Document actions to 
comply- “Greatest Extent 
Feasible”. 

Report  

•  Must submit required 
reports, even if the 
expenditure of the 
covered project does not 
result in new 
employment, training or 
contracting.  

•  Monthly (Exhibit G) and 
•  Annual 60002 (Exhibit H) 

Contact 

•  Contact GLO Section 3 
Coordinator for Technical 
Assistance. 
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 Required Reporting 



Monthly Reporting 
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 Grantee’s and Subrecipients must submit a Monthly 
Progress Report (Exhibit G); 
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Monthly Reporting 

19 

  Report is due by the 10th of the following month. 
  The report must include a summary of efforts to comply with 

Section 1 and 2 of the report. 



Annual Reporting 
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  Grantee’s and Subrecipients must submit an Annual 60002 Report 
(Exhibit H); 

  Report Yearly (February 1st to January 31st.)  
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Annual Reporting 

21 

  The report must include a summary of efforts to comply with Section 3.  
  The report is due 30 days after contract completion or February 1st of the 

following year. 
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Thank You  
Q & A 

Doralicia Rivera 
Section 3 Coordinator 

512.861.4956 
doralicia.rivera@glo.texas.gov 


